Why Support IGNITE Worldwide?
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IGNITE Worldwide brings girls up

to a level playing field in order to 20
transform the landscape of women
in STEM. 0
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Women leave positions at tech

companies 2x faster than men do.

Getting girls interested in STEM is just the first step.
IGNITE Worldwide creates powerful networks of
support for women at their workplace.

Source: AnitaB.org, 2017

“Volunteering with IGNITE
Worldwide has helped me build
a supportive community at work,
centered around shared values
of diversity and inclusion.”

Liz Bander, Microsoft
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Most Effective

Female Enroliment in STEM Classes

Transforming the gender i
balance in STEM classes.
IGNITE Worldwide inspires girls to pursue <5% ‘ >50%

STEM subjects with their friends.
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IGNITE Worldwide programs take
National Science Foundation p!ace during school .hf)urs, so all
and White House Office of girls are able to participate.
Science and Technology
Policy Award, 2018, Research-Based
Our programs are grounded in
: Anita Borg Social Impact best practice research to achieve
ANITA . . .
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Focused on Underserved
Department of Education

ACTE : Communities
@ State and National Best 47<§q We are intentional in serving
Practice Award, 2007. girls from low socioeconomic

backgrounds and Title 1 schools.

IGNITE Worldwide is the key!

We open the door for girls to opportunities that were previously unimaginable.



